


PRODRISS and PRODUCTION 
One year ago, on September 27, 12 shipyards in the 

United States participated in the launching of new 
merchant ships, the greatest mass launching since the 
days of World War I. On that day the "Star of Oregon," 
0. S. C.'s first contribution to the Liberty Fleet was 
launched in the then-phenomenal time of 131 days from 
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keel laying to launching, less than 9 
months from the day the first con­
struction work began on the St. Johns 
mud flats. At the first launching cere­
monies Edgar Kaiser, General Man­
ager of the Oregon Shipbuilding 
Corporation, said, "There are two 
messages I should like to bring to the 
men and women of this organization 
- first, that we think reverently of 
the right we have, as free men and 

Edgar F. Kaiser, executive vice-president of 
the Kaiser Company and general manager of 
Oregon Shipbuilding Corporation and Kaiser 
Co., Inc., Swan Island and Vancouver, Wash. 

women, following our own choice, to build for the defense 
of our great nation; second, to the launching crew, to the 
superintendents, to the engineers, to the office personnel, 
the journeymen and helpers, the laborers, to all of you, 
behind me stands our first step in building ships for 
America's Liberty Fleet- a good job, well done. " 

One year ago the little handful of 8,000 inexperienced 
shipbuilders made timid predictions that a ship could be 
delivered from this yard i 41/ 2 months. We were then a 
nation at peace, our degree of participation in the war not 
yet clear. Not until the stab in the back at Pearl Harbor 
on December 7, 1941, did we realize that we were to fight 
for our existence as a free people. 

The need for ships became increasingly more apparent, 
as one by one our Allies were swallowed by the Axis. 
"Ships, and more ships- speed and more speed" became 
the watchword. In rapid succession contracts for more 
vessels were made at Oregon Shipbuilding Corporation, 
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and two new Kaiser shipyards came into existence in the 
first part of 1942. Thousands of additional men and women 
became shipbuilders overnight, and production soared to 
achievements which a few months before were declared 
" impossible." Record after record has fallen in the Port­
land area through the economical use of manpower build­
ing ships by assembly line methods. Records are still being 
made, but the most important contribution to the defense 
of our country has been the steady flow of new ships, week 
by week. Many days have since been clipped off the 
construction time of each ship, and the goal of one de­
livered ship per way per month is almost at hand. 

This rapidly growing army of production soldiers has 
created many problems, many of which are not yet solved. 
The major task of getting the thousands of workmen to 
the job in an efficient manner in the face of a rapidly 
diminishing rubber supply has taxed transportation 
facilities to the utmost . This situation is being met with 
additional busses, river transportation and trains. 

The problem of housing the many new workers and their 
families who have come into the shipbuilding area is a 
critical one, and millions of dollars are being expended for 
the c;onstruction of defense homes. Within 90 days all of 
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Just a year ago on September 27, 1941, Oregon Shipbuilding 

Corporation launched its first Liberty Ship, the Star of Oregon . 

Today's figures of 30 days or less from keel laying to delivery, make • 
the 1 31 days from keel laying to launching and the additional 95 days 
from launching to delivery seem terribly slow. Yet these figures set a 
record for the first ship from any Maritime yard of this type. Huge 
crowds gathered to view the launching as the "Star," now faithfully 
serving her country on the high seas, was christened by Oregon's first 
lady, Mrs. Charles A. Sprague. 

the major housing projects now under construction will be 
completed and 22 ,000 units will be available, and more 
housing projects are anticipated. Private citizens are being 
asked to aid in this critical situation by taking ship­
workers into their homes. 

To date most of the shipyard labor has been supplied 
locally , and every day men are leaving non-essential jobs 
to aid in the building of these vital ships. The women of 
the community are doing their part by replacing men in 
many of these non-critical jobs, and some of them are 
doing men 's jobs in the yards. 

Women throughout the state are urged to come to the 
aid of the shipbuilding program by urging their husbands 
who are not engaged in war production to come to the 
shipyards, while they maintain the home life of their own 
communities. 60,000 more men and women are needed in 
the Portland area to speed this production, 60,000 more 
men and women who will have to make sacrifices and 
endure discomforts foreign to the accustomed mode of 
living, and at the same time keep alive the home and 
community life which is one of the foundations of our 
democracy. We must have these ships- without them we 
will lose the war. 
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SHIPYARD PAYROLL DOLLARS 
BOOST OREGON INDUSTRY 

WHERE DOES THE SHIPWORKER'S 
PAYROLL DOLLAR GO? 

Following are approximate percentages after Federal income taxes are deducted 

Since the beginning of the 0. S. C. yard in February, 
1941, and the later construction of the other two yards at 
Vancouver and Swan Island, over $77,000,000 has been 
paid out in payrolls. Much of this huge amount of money 
finds its way back to industries within the state. 

A large percentage of these earnings go back to com­
munities from which men and women come to the ship­
yards. Heads of families who have maintained their homes 
in other communities throughout Oregon and Washington 
are able to invest part of these earnings at home, paying 
back debts, investing in homes and property, maintaining 
higher standards of living for those who are left at home, 
and building up a reserve of savings which will promote 
better living in their communities when they return. 

Nearly $1 ,500,000 of this amount is returned to the 
state in taxes, aiding in local community developments, 
and millions of dollars in Federal income taxes and War 
Bond investments will help the people of other cities and 
towns impartially. 

In addition to these huge payroll figures , other millions 
of dollars worth of lumber, plywood and materials are used 
directly in shipyards and shipbuilding. These dollars 
return directly through higher wage standards in local 
industries and sizeable financial returns to operators. 
Nearly $25 ,000,000 has been spent for food by shipyard 
workers in the Portland and Vancouver areas. Farmers, 
ranchers, processors, and canners throughout Oregon and 
Washington have benefitted from this buying power. 

Far from draining the resources of this great state, the 
shipbuilding industry, through its payroll dollars, is 
actually building a sounder foundation for community 
life after the war. 

WAR SAVINGS BONDS .10 

.32 

CLOTHING .10 

RENT .16 

FUEL AND ELECTRICITY .05 

FURNISHINGS .04 

TRANSPORTATION .05 

MEDICAL CARE .03 
Household Operations, Recreation, Personal Care 09 

• 

CONTRIBUTIONS, GIFTS AND SAVINGS .04 

STATE INCOME TAXES .02 

HOW MUCH DO SHIPYARD WORKERS MAKE? 
With the exception of certain office, 

c lerical, tec hnical and engineering 
occupations, principal jobs at 0 . S. C. 
and the two Kaiser Co. shipyards are 
covered by a master contract between 
the management of the shipyards, the 
U . S . Maritime Commission, and the 
Metal Trades Department of the 
American Federation of Labor. The 
following are existing rates of pay 
under union scales established Aprill, 
1942, for day shift workers: 

Acetylene Burners . 
Acetylene Welders .... 

Rate Per Hour 
...... S1.20 

1.20 
Anglcsmiths , Slabmen and Flange 

Turners ....... . ....... 1.33 
Bl1cksmiths . . . . . 1.20 

Hcevy Forgers . . . . . . . . . . . . . . . . . 1.50 
Firemen . 1 .08 
Furnace Men . 1.08 
Press Operators . . . . 1.10 
Heaters .......... 1.10 
Hammer Operators . 1.03 
Cran• Operators . 1.13 
Burners . . . . . . . . . . . . . . . . 1.20 
Heavy Forgers' Helpers . 1.00 

Boilermakers and Iron Shipbuilders . 1.20 
Boltor-ups . .95 
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Chippers and Caulk<rs, Stool . . . . 1.20 
Caulkers, Wood ..... . 1.20 
Compressor Operators . . . . . . . . . . . . . 1 . 20 
Dockmen, Marine Waysmen and St.ge 

Riggors . . . . . . . . . . 1.08 
Drillers and Reamers . 1.08 
Electric Wolders. . . 1.20 
Electric Crane Operetors, 20 tons and 

over . . . . . . . .................. 1.33 
Electric Cr1ne Operators, under 20 tons . 1.20 
Electricians . . 1. 20 
Heaters, Rivet . 1.08 
Heating Plant Engineers ............ 1.20 
Holpors, Goneral, All Crafts . .95--
H<lpers, Slab and Flan go ............ 1.08 
Hold•rs·on . . 1.08 
Laborers . .8 
Loftsmen and Layers-out . 1.33 
Moldors .......................... 1.20 
Metal Polishers, Buffers end Platers ... . 1.20 
Machinists . . . . . . . . . 1.20 
Operating Engineers: 

On all equipment 20 tons and over .. 1.33 
On all equipment under 20 tons . 1.20 
Apprentice Engineers . ... 1.08 

P1inters ... . . . . . . . 1.20 
Pipefitters, Marine . 1.20 
Plumbers, Marine . . . . . . . . 1.20 
Pressmen . . .............. . 1.20 
Punch and ShHrs . . . . . . . . . . 1.08 
Rollermen and Pliner Hands . 1. 20 
Riggors, Loft . . 1.20 
Riggers and Plate Hangers . 1.13 
Riveters . 1.20 

Sheet Metal Workers and Coppersmiths . 1.20 
ShipRtt•rs .. . . ................ 1.20 
Shipwrights, Joiners, Boat Builders and 

Millmon . . . . . 1 .20 
Steamfitters, Marine . . . . . . 1.20 
Slingers and Hook Tenders . 1.08 
Tank Scalers and Cleaners .. .93 
Warehousemen . . . 93 
Wold Examiner. 1.33 

Similar jobs on swing shifts (from 
4:30 p.m. to 12:30 a.m. receive an ad­
ditional 1,!J % . Graveyard shifts (I 2 :30 
a.m. to 8:00 a .m.) receive 15 % in 
addition to those scales. 

OVERTIME 
Except where special permission is given 

to work a seventh consecutive shift, ship­
yard workers covered by the Master Union 
Agreement work on the basis of a 6-day 
week, with the sixth day being paid for at 
time and one-half. A regular working day 
is 8 hours, with additional time being paid 
for at the rate of time and one-half. 
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And Oregon Shipbuilding Corporation 
Employees Say It With National Records 

From every state in the Union they come- from every 
craft and trade- the men and women who are fulfilling a 
promise to give our men in the front 
lines ships- and more ships. 

Fast approaching the quota of 
8,000,000 tons of ships set by Presi­
dent Roosevelt as a goal for 1942, 
America 's shipyards are playing a 
vital part in carrying the fight to the 
enemy- wherever he may be! 

- not once but three times- the first yard to employ 
women on ship construction. From far and wide have come 

p roduction men- builders to learn how Oregon does it-) 
to uncover the secret by which men and women without 
previous experience can set records that put old-time ship-

(j ~ Bi building methods to shame. 

It 6 pj Perhaps the secret weapon of this 
O mighty organization is the enthusiasm I 

with which employees from superin­
tendents down to the newest helpers 
tackle their jobs. The spirit with 
which they meet forbidding problems/ 
- and lick them. 

And of these yards, Oregon's records 
are outstanding. F~ in th ation.. 
to use assembly line methods, the 
first and only Maritime yard to re­
ceive the Navy E, the first yard ..to 
receive the U .S.M.C. Award of Merit 0. S. C. Administration Building 

To a visitor, the Oregon Shipyard 
is a maze of din and activity, yet 
through it all runs an orderly assem­
bly line- from storage areas to Plate 
Shop, to Assembly Building, to ships. 
And into this great production line 

A beehive of activity is the Outfitting Dock, where Liberty Ships, 
approximately 85% completed at launching, are finished. 

Part of the storage area from which machinery and parts are transported 
to partially completed hulls. 



Mrs. Mary Carroll, America's first feminine shipyard welder, receives 
the merit award from Rear Admiral Howard L. Vickery, vice-chairman 
of the U.S.M .C. on July 19th. 

go the talents and skills of dozens of crafts and specialized 
t&ades- engineers, loftsmen, welders, burners, shipfitters, 
riveters, electricians, painters, and dozens of others. 

Because Oregon's men and women take pride in their 
jobs, they speak of Oregon's Libertys as "our" ships and 

of the big job as "our" job, even 
though the building of a ship is not 
the work of one man or a dozen men, 
but the combined teamwork of almost 
35,000. 

ALBERT BAUER, 
Asst. Gener1I M1n19er 

RUSSELL HOFFMAN 
Yard Superintendent 

An ah deck section weighing nearly 40 tons is about to be lifted onto 
the practically completed hull in the background. 

Liberty Ships take a lot of steel, and here it is. Thousands of tons of it 
in the 0. S. C. Plate Storage Area. 

From the Plate Shop to the Assembly Building with its specialized 
departments and bays goes steel to be prefabricated into large sections, 
weighing as much as 54 tons. 

-~ 
The Plate Shop, where steel from the mills is cut and shaped- 1200 
tons a day - bent, drilled .and punched for later fabrication. 





The O.ntry crne lifts 1 pref1briceted Inner bottom section. It will be 
t.uled t>y 16-whHI treilm to the stor1p ., ... In front of the ship weys. 

Or.ton's feminine weldm ere ldln9 lhelr own records for sefe WOiie· 
menshlp end eficlent prodlldlon. 

fro• lhe Plete Shop lo lhe Storat• Ara et the Assembly Bulklint 
come shepes stored In clupllcete quentltl..-.nouth for 6 or 8 thipe 
1\Qftln9 'their plHe in the A....Wy Budclint producllon line. 

Work toa on....,.. .. nltht • welclm' 11e1 ,_.and..._... fl 
h .... t1¥e ... A...-iy B.llcRnt • • .,.. .. rHience. 

Here't Jnt another of hnchde of dllhrent occupetlons. Thlt me• II • 
hithfy l!ldlled pipe wider. 



' ' \ 
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Rows of IBM calculators and machines make orderly routine of the 
endless payroll and accounting calculations. 

This is the ultra-modern Vancouver Administration Building housing 
office workers, engineers, draftsmen and administrative personnel. 

Near the Vancouver Administration Building is this separate per­
sonnel office, where War Bonds, Insurance, and other personnel 
matters are handled. 

Inside the personnel office, where new employees sign up-for jobs, 
for insurance, medical and hospital protection. 
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Trim white exterior of the Plate Shop houses orderly, busy assembly 
lines for plate prefabrication. 

Automatic torches-Ave at a time-cut irregular shapes guided by the 
pattern on the right. 
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NCO~VER 
One hundred ~hteen years ago Dr. John McLoughlin 

selected the site for Fort Vancouver on the north side of 
the Columbia River. On this same location in 1942 
officials of the Maritime Commission and Kaiser Company 
chose the 245-acre piece of property as the location for a 
$17 ,000 000 shipyard. Originally planned for an 8-way 
yard, facilities were expanded to 12 ways after work began. 
Here is another story of the American way of getting 
things done; of prefabrication; of the training of thousands 
of men inexperienced in shipbuilding; of the incredible 
speed that in six months transformed a dairy farm into a 
giant plant for building ships for victory. The site for this 
shipyard was by no means readymade-over 3,250,000 
cubic yards of sand were dredged from the Columbia River 
to form the fill along the Columbia's shoreline. 

The original shipbuilding contract at Vancouver called 
for the construction of 65 Liberty Ships. After the launch­
ing of two of these, however, the contract was changed 
and production is going forward at Vancouver on another 

The Vancouver yard office, where construction detail and adminis­
tration are handled. 

Vancouver has its own Mold Loft laid out to the specifications of the 
type of ships it builds. 
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In January, 1942, the Vancouver yard site was a part of this dairy farm 
and pasture land·. 

type of vessel. Censorship restrictions forbid us to discuss 
it in detail here. Although today only some 13,000 people 
work at Vancouver, it is probable that the ultimate 
employment will be several times this figure. Besides the 
facilities of the shipyard itself, construction has ·progressed 
rapidly on dormitories for single men, homes for families, 
a modern hospital and other facilities for the well-being 
and comfort of Kaiser Co. Vancouver's employees. 

Ample parking space is provided for Vancouver workers, with more 
room for those lo come later. 

More payroll dollars for Northwest industry as Kaiser Co., Vancouver, 
employees gel their weekly pay checks. 
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VANCOUVER 
Vancouver's Independence Day gift to Uncle Sam's 

fighting forces was the SS "George Vancouver," launched 
July 4, 1942. This Liberty Ship, the first of two built by 
the Vancouver yard before their change in contract, 
established two national records. The first, the short time 
from keel laying ,to launching- 80 days- 25 days better 
than the time taken by any present-day Maritime yard to 
launch its first ship; the second- a total of only 165 days 
from the beginning of yard construction to launching; 
70 days better than the record of the Star of Oregon. 

The sponsor was Mrs. J. L. Stromme, wife of Col. J. L. 
Stromme, then commandant of the Portland Air Base. 
Col. Stromme told workmen, "We are fighting for our 
lives, the rights of free men, the rights of our children and 
our children's children to enjoy the benefits of Liberty." 

(Left) M. Miller, assistant 
general manager-top man 
in the Vancouver yard. 
(Right) John Hallet, Gen­
eral Superintendent. 
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This Hammerhead crane handles plates and materials in the 
Swan Island Plate Storage area. Note the Whirley crane in 
the background. 

Cra11es from the Plate Shop travel out on these extensions at 
the left, picking up plates from the storage area (center). 

i ! !.I 

Ii f!Pi;:t u a 
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Material by the trainload and truckload goes in and out of 
the General Stores building in orderly procession. , 

In this building . the boilers for Swan Island's oil tankltrs are 
prefabricated. 

WAN 

·«C,-t 

To the employees at Swan Island 
the first anniversary of the launching 
of the Star of Oregon is of particular 
significance, for on this island just 101 
years ago Joseph Gale launched an­
other "Star of Oregon," a schooner 
whose timbers came largely from the 
wooded island itself. 

Following the award of a contract 
for 56 - 21,000-ton oil tankers March 
21, the island site of the former 
Portland Municipal Airport was rap­
idly converted to a modem, complete 

One of the many Swan Island buildings, each with a specific 
job. This one is for machinery storage. 
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ISLAND 
tanker shipyard. In less than 6 months 
from the original contract date at 
least 90 % of the yard facilities had 
been completed. Five tanker keels 
had been laid , with over 19,000 tons 
of steel already fabricated and the 
first two hulls scheduled to be 
launched within another month. 

ELMER HANN, A. R. NIEMAN, 
General Superintendent Assistant General Manager 

is an assembly plant where a 
midship deck house weighing 140 tons 
and the aft deck house- much larger 
- will be completely prefabricated, 
even to the plastering and wiring, and 
lifted bodily onto the deck of a partly 
finished tanker hull. 

The tremendous size of these oil 
tankers under construction has made 
its own difficult problems in the en­
gineering and facilities construction 
of the yard. Nevertheless, much work 
had been taking place on the ways 
long before yard fai:ilities had been 
completed. Here, as in the other two 
Kaiser shipyards, new ideas to con­
serve manpower and to help workmen 
"build 'em faster" are being inaugur­
ated. One of these contemplated ideas 

Under the guidance of some of the 
best construction workers in the 
world, clerks, bakers, lawyers, teach­
ers, students, salesmen, writers, and 
people from every walk of life have 
taken over new and utterly strange 
jobs, first in the construction and then 
in actual shipbuilding at Swan Island. 
The speed and efficiency with which 
this yard has come into being are a 
high trib~te to the ability of these 
inexperienced people to · make good 
in a big job. 

,_ ____ 

- · -- ---- ---- --
Just completed and already in operation is the streamlined 
cafeteria where the best of food is served to employees. 

With steel scaffolding and cranes in the background, trim 
offices and tool rooms stand at the head of each tanker way. 
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Another view of the General Stores building, with ample 
dock space for loading and unloading materials. 

Each of the three shipyards has its own complete Accounting 
Department. Here is Swan Island's IBM room. 
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SWAN ISLAND 
At this Kaiser Co. , Inc., Portland yard the visitor will 

notice many differences from the other two yards. For 
example, the ways are longer arid wider to accommodate 
tanker hulls which at launching weigh as much as a fully 
loaded Liberty Ship- something like 11,000 tons. Other 
differences are apparent, too. The use of steel scaffolding, 
for example, in place of wooden framework around the 
hull. This allows cleaner working areas and easier handling 
of materials. Since the tankers themselves are huge ships 
rated ~t 21,000 tons, all facilities are scaled up in propor­
tion. Plate Shop and Assembly bays are wider, equipment 
for lifting and transporting is, in general , heavier. Here, 
as in the other yards, dozens of different crafts are needed 
to carry out specialized jobs. 

View from the stern of a Swan Gantry cranes turn over a prefab-
lsland tanker under construction . ricated section weighing 32 tons. 
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LADIES 

A year ago shipbuilding would have 
stopped at the sight of a woman on 
the ways, but today the· picture has 
changed, with over 770 women doing 
the work of me in the yards. Prob­
ably in another year that number 

/ will have been multiplied many fold. 
At first masculine workers eyed these 
women curiously, skeptically, and 
proceeded to ignore them. Today men 
in the shipyards accept women as 
fellow workers, for they're doing 
men's work- and doing it well. At 
0 S. C. there are nearly 200 feminine 

elders and 86 trainees on the ways 
orking on the actual erection of 

hulls. In the Plate Shop 40 women 
welders and 3- trainees are making 
decks and doing other heavy work. 

42 feminine electricians' helpers 
' and 6 electrical welders work in the 
electric shop. In the Assembly Build-

l ing 181 women welders with 133 
trairrees are doing heavy prefabrica­
tion work. In many of these occupa­
tions women are often more compet-
ent than men, and they are particu­
larly adept at precision operations. 

There are numerous other occupa­
tions for women in the shipyards. The 
warehouse alone employs 42 of them. 

In addition to these heavy occu­
pations, countless other women are 
employed in clerical and office capa­
cities, as messengers, IBM operators, 
and others. Some of the women in the 
yards have come from office positions, 
most of them have been housewives. 

Housewives and women in towns 
outside the Portland area are urged 
to help replace men in non-essential 
industries in their own communities, 
to obtain jobs at home wherever 
possible, in order to free their menfolk 
to obtain shipyard employment. 
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1n DVB BALLS 

OCCUPATIONS AND UNION WAGE SCALES 

FOR WOMEN WORKERS --On Ways: 

Per Hour 
Amount 

Welders ... . . . . . .. . ......... . .. $1.20 

Plate Shop: 
Welders .. . 1.20 

Electricians: 
Helpers . . . . . . . . ... ... . ....... . .95 
Electrician Journeymen .. . . .... . . 1.20 
Electric Welders . . ............. . 1.20 

Assembly: 
Welders .. . . .. . .. ......... . ... . 1.20 

Warehouse: 
Warehouse Women . . ... .. . . .. . . .93 
Warehouse Leaderwomen . . . . ... . 1.13 

Outfitting Dock: 
Machinist Helpers .. . . .95 
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Bus lines from nearby towns provide transportation for other 
hundreds of shipyard workers. 

Cooperative busses operated by groups of shipyard workers 
serve all three shifts. 180 of these at O.S.C. carry from 10 to 
55 passengers each on every trip. 

Ample parking areas provide space for private cars at each 
shipyard. Tire shortages and employees' "doubling up" are 
decreasing the number of passenger vehicles at the yards. 

City busses provide mass transportation for thousands of 
workers at all three yards. These have been augmented by 
150 additional busses purchased by the Maritime Commission. 

SEPTEMBER 27, 1942 

TRANSPORTATION 
The problem of getting over 50,000 shipyard workers to 
their jobs and home again is indeed a serious one and 
becomes more critical daily as more and more private 
automobiles are put away for the duration. The first result 
of the rubber shortage has been to place an unnatural load 
on public transportation facilities . Housing shortages in 
the local area have made it necessary for workmen to 
travel greater distances_- placing increased burdens on 
other forms of transportation. One of the first jobs of the 
" Travel Bureaus" at the three yards was to encourage 
men to " double up" in the use of private automobiles, 
raising the average number of riders per car from 1. 7 in 
September to 3.2 by June, 1942- one of the highest ratios 
of any war industry in the United States. 

The next step was the purchase of 150 busses by the 
Maritime Commission for the exclusive use of shipyard 
workers. To carry workmen from downtown Portland to 
the Swan Island and the 0. S. C. yards, two San Francisco 
ferries, "Hayward" and the "San Leandro, " each having 
a capacity of 3,500 passengers, are soon to be put into 
operation. 

Employees of the Kaiser Co. Vancouver yard now have 
the use of a ferry crossing the Columbia River from 
Portland's east side, now carrying approximately 2,000 
passengers per day. Service from downtown Portland to 
the Vancouver shipyard will soon include a special train 
operation on the S. P. & S. Railroad. 

In addition to these new facilities , public transportation 
companies have added busses for transporting workers 
from rural areas and over 180 busses owned cooperatively 
by workmen carry an average of 10 to 55 passengers each 
to the three yards. Fares for all types of transportation 
have been kept low and it is believed that mass trans­
portation is now available for every Kaiser employee. 

A veteran from S.n Francisco Bay, the ferry "Hayward," will be recon­
ditioned to transport shipyard workers from downtown Portland to 
0. S. C. and Swan Island yards. 
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The tremendous growth of employment in the Portland­
Vancouver area has brought about housing problems that 
have seriously curtailed the assimilation of manpower into 
the shipyards. There is a solution to this problem, however, 
in the form of more than 20 separate housing projects in 
various stages of completion. These projects comprise 
over 22,700 housing units, including dormitories for 4,000 
men, 10,064 one to three-room War apartments, ~nd 8,733 
single or duplex houses . Of this number, 4,000 dormitory 
units and 3,632 family units are either occupied or will be 
available by October 1; 7 ,876 additional family units will 
be available by November 1, and the remainder by 
December 15 or earlier. 

Although these projects should adequately house the 
new manpower scheduled to be em-

DINING HALC · ployed in the three shipyards, there is 
assurance that additional housing will 
be under way before these units are 
completed. 

A recent intensive advertising drive 
sponsored by the shipyards has brought 
to light many Portland homes for sale 
or rent, rooms in private homes for 
small families, or single persons, and 
other property which may be easily re­
modeled to accommodate families. 

Pending the time when these housing units will be fully 
completed, workmen coming to Portland for the first time 
are urged to leave their families at home temporarily, 
since they can be reasonably sure of finding adequate 
living quarters within one to three months after their 
arrival- perhaps earlier. 

To accommodate new arrivals to Portland, the Kaiser 
Co. is providing a large reception center where men and 
their families can live for a few days while getting 
acquainted with the residential areas of the city. At this 
center and at each of the three shipyards a housing service 
is maintained to assist employees in locating accommo­
dations compatible with their means and desires. 
HUDSON HOUSE - located 1/ 4 mile east of the Vancouver ship­
yard provides bachelor quarters and single and double rooms 
at rates of $5.00 per week for single rooms, and $3.50 per 
person per week for a double room. Excellent food is pro­
vided in the central dining hall for an additional $1 .45 per 
day, making the average monthly cost per. person for 
room and board $53.00 . 
COLUMBIA VILLA. These two and four-family units include 
kitchen, dining alcove and 1, 2, 3 or 4 bedroom$. Gas heat. 
Scheduled for completion by November 1 . 

PARKSIDE HOMES. One of a number of temporary War 
Housing projects, completely outfitted except for interior 
furnishings . Coal heat. Electric refrigerators. Rentals vary 
from $36 per month for 1 bedroom houses, t6 $45 for 4-
bedroom houses . 
UNIVERSITY HOMES These are temporary apartments-1 and 
2-room family units of Pullman type. Erected in buildings 
containing 8 to 16 units each. Completely furnished , 
laundry and utilities included. Rentals are $7.00 per week 
single; $10 per week double . 

Additional projects are described on the following pages, 
together with a complete listing of all of the housing facilities now 
under construction in the Portland-Vancouver area. 

THE BO'S'N'S WHISTLE 
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OGDEN MEADOWS APARTMENTS -

KITCHEN 

HOMES 
PUBLIC HOUSING PROJECTS FINISHED OR UNDER CONSTRUCTION 

IN THE PORTLAND-VANCO.UVER AREA 

p . roJect u· nits T ype R ente s c omp etion 
COLUMBIA VILLA 400 Permanent Houses, 2 & 4-family Nov. 1 

N. Columbia Blvd. and units with kitchen, dining el 
Adriatic cove, bath and 1, 2, 3 or 4 bed 

rooms. Gas heat. 

HILLSIDE PARK 
Edge of Milwaukie 100 Permanent Houses (built fint •• Completed 

low rent housing; later desig-
CLACKAMAS HEIGHTS 100 neted for wer workers) Completed 

NHr Oregon City 

McLOUGHLIN HEIGHTS 500 Nov. 15 
W. Point of Harney 
Hill, Vancouver 

FRUIT VALLEY PROJECT Permanent Houses (Permanent 
Fruit Val. Rd., Vancouver 300 type; subslanliel foundations( Oct. 20 

lath and plastered walls. Coa 
4th PLAIN VILLAGE 200 hHI) Oct. 20 

.Old Hudson's Bay Road, 
Vancouver 

ST. JOHNS WOODS 1,000 Sept. 25 
Pier Park, N. Burr Ave. and 
Swift Blvd. 

PARKSIDE HOMES 260 Sept. 25 
N. Bruce Ave. & Burgard Sept. 25 

GUILDS LAKE COURT 358 Oct. 25 
N.W. Yeon Bvd.,St. Helens 
Rd., 31st Ave., Esse• 

Temporary Houses (Kitchen, din-
HUDSON ST.· HOMES 118 ins alcove, bath, 1 , 2, 3, 4 bed- $36-1 bedroom Oct. 20 

rooms. Coal heating and cook- $39-2 bedrovm N. Fessenden and Corey ins; hot water heat, electric re- $42-3 bedroom 
Sis., Wall Ave. frigerator; no basements. All $45-4 bedroom 

FIR COURT 
utilities, including fue~ electric 

72 stove, circulating col heater' Sept. 20 
N. Gilbert Ave., Cenbal · garbage service. No furnishings 
and Smith Sis. included.) 

GARTRELL PLAN UNITS 725 Nov. 15 
Leased city-owned lots In 
St. Johns 

KELLOGG PARK 600 200-8/ 17 
NHr Milwaukie 200-9/ 1 

200-9/ 16 

McLOUGHLIN HEIGHTS 4,000 1500Aug20 
Mill Plain Rd., Vancouver Last Oct. 25 

UNIVERSITY HOMES 2,000 War Apartments (1 and 2 room S7 per week Nov. 1 
N. Columbia and Willis family units, Pullman type. single 
Blvd., Davis and Hamilton Buildings · contain 8-16 units $10 per week 
Avenues Heh. Coal heat. All furnishings double 

and utilities included.) 

OGDEN MEADOWS 2,000 War Apartments (1 , 2 & 3-room $28-single room Oct. 10 
4th Plain Rd., Vancouver apts., electric range, refrigerator, $36-2 penons 

twin beds, blankets furnished $42-3 persons Dec. 15 
DENVER AVE. IX .. central heating. Furnishings and 

Denver Ave. and Columbia utilities included. 

Blvd. 

HUDSON HOUSE 4,000 Temporary Dormitory (single and 
double-room bachelor's quer-

SS-single room 
$3.50-dbl. room 

Completed 

tors. Coal ht1t. $1.45 per dey 
board 
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MIDICIL and BDSPITIL CARI 
O.S.C. and Kaiser Co. Inc. Swan Island 

Employees of Oregon Shipbuilding Corporation and 
Kaiser Co. , Inc., Swan Island, have at their disposal the 
services of two non-profit organizations- the Oregon 
Physicians' Service and the Northwest Hospital Service 
Plan, which offer their combined facilities to workers in 
the two shipyards. This plan provides the best possible 
medical and hospital care for an enrollment fee of 60c 
per week- less than lOc a day. 

Principal points of the plan include a free choice of 
hospitals and the services of physicians - including house 
calls, office calls and hospital calls, with all necessary treat­
ment and surgical operations provided at no additional 
cost. Workers who enroll under this plan have a free choice 
of the 7 Portland hospitals, including Portland Sanitarium, 
St. Vincent's, Hahnemann, Coffey Memorial, Good Sam­
aritan, Emanuel, and Providence, in addition to other 
fine hospitals in Oregon and Washington. 

Protection under this plan provides 
for the availability of doctors and 
nurses at company First Aid stations, 
emergency care, including ambulance 
transportation, dental care for the 
extraction of teeth, dental X-rays, 
and treatment for acute gum trouble, 
blood transfusions, and other impor­
tant services. 

Kaiser Co. Inc. Vancouver 

Medical and hospital care is offered to employees of 
Kaiser Co., Inc., Vancouver, as ~art of the Northern 
Permanente Foundation Hospital, just completed and 
nearly ready for occupancy. 

This complete medical and hospital service offerea to 
employees on a prepaid plan basis enables workmen to 
receive all of the essentials of medical care, including 
physician's service, hospital care, ambulance service, 
laboratory studies, X-rays, drugs, etc., as may be needed 
to treat non-industrial injuries and acute sicknesses at a 
cost of less than lOc a day. 

In order to obtain the best possible service for employees 
a medical staff of 20 doctors has been secured for the 
operation of the hospital. The general plan of the medical 
staff will be to refer each case to a specialist trained in 
that particular type of treatment. A complete staff of 

nurses, X-ray technicians, laboratory 
personnel, and dieticians round out 
the hospital organization. 

This plan differs from the 0. S. C. 
and Swan Island Medical and Hos­
pital Plans in that treatment is pro­
vided at the new ultra-modern North­
ern Permanente Foundation Hospital 
rather than at the patient's choice of 
a number of hospitals. 

SICKNESS and 4CCIDBNT INSUR&NCI 
Employees ofO. S. C. and Kaiser Co. , Inc., Swan Island, 

are invited to participate in the Aetna Life Insurance 
Company's group sickness and accident insurance plan. 
The plan provides for accidental death and dismember­
ment benefits in addition to weekly sickness and accident 
benefits. 

Weekly benefits cover all disabilities caused by accidents 
off the job and by sicknesses not covered by state compen­
sation. Benefits begin on the first day of absence resulting 
from accidents and on the eighth day of absence resulting 
from sicknesses, and benefits are payable up to a maximum 
of 13 weeks for any one disability. The accidental death 
benefit of $2 ,000 is payable for death due to an accident 
on or off the job. In addition, dismemberment benefits 
are_ paid if you lose an arm, leg, or an eye. Employees who 
realize the need for sound insurance protection during 
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periods of disability appreciate this plan, which provides 
protection at a very modest cost. 

Effective July 12, 1942 rates went into effect a s follow s : 

Employees' Weekly Sickness Accidental Death 
Basic Hourly and Accident and Dismemberment Weekly 

Rate Benefits Benefit Cost 

Less than $1 .20 $15.00 $2,000 s .40 
$1 .20 and More 25.00 2,000 .60 

An identical plan underwritten by the Occidental Life 
Insurance Company is being offered to the employees 
of Kaiser Co. , Inc., Vancouver. Full-time employees of all 
three yards are eligible to receive this insurance, and new 
employees may make application and insurance will 
become effective after one month of continuous service. 

Additional information on any of the plans described here 
may be had at any of the three shipyard personnel offices. 
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America's Finest Industrial Hospital at Vancouver 
Overlooking the beautiful Columbia River one mile east 

of the Kaiser Vancouver shipyard is the Northern Per­
manente Foundation Hospital, built by the charitable 
organization founded by Henry J. Kaiser, Edgar F . Kaiser, 
and their associates. 

The entire facilities of this magnificent new hospital are 
at the disposal of employees of the Vancouver shipyard 
and the hospital, together with the splendid medical and 
hospital plan, offers employees the best possible care. 

The hospital building is 350 feet long, constructed of 
plywood and brick veneer. It is located on a 15-acre tract 
just a mile from the shipyard and l/4 mile from the new 
dormitory. Quarters are divided into two sections- a 
department for out-patients which can handle 1,000 cases 
per day , and the hospital proper or in-patient section is 
built in the form of a huge cross with a sterile work area 

situated at the center, Rooms for patients radiate out 
from the working area. Tastefully decorated rooms­
private, 2-bed and 3-bed quarters will accommodate 70 
patients. Unlike ordinary hospital rooms, these are all 

plastered and attractively furnished. Each room has its 
own private bath. 

An interesting feature of the Northern Permanente 
Foundation Hospital is the call system installed for the 
use of patients in calling for nursing service. This system 
not only operates a light, as in the usual hospital , but also 
permits direct communication with the nurse's desk over 
a speaker system. It is the intention of the management 
to keep hospital facilities adequate for the use of personnel 
expected in the Vancouver area, and the hospital is 
planned so that additional units may be conveniently 
built on. 

A portion of the central surgical supply unit 
showing autoclave sterilizers and surgical in­
strument cabinets. 

Pleasant surroundings and attractive furnishings 
are a part of the workmen's waiting room. 

The newest, most efficient equipment is found 
in the Vancouver hospital. This is a fracture 
table in the main surgery unit. 

Employees entrance and west wing of the 
new Hospital. 

A corner of the attractively furnished reception 
room. 

_ ,........--

View of the Columbia River from the main 



TBAININD tor better jobs 
Vocational training for better jobs 

is big business at the shipyards and 
throughout the state of Oregon. 

More than 20,000 men have re­
ceived training at Oregon Ship, Swan 
Island and Vancouver. More than 
90,000 people have received training 
in the state. 

The truth is that practically all of 
the Oregon Ship and Kaiser employ­
ees never saw a shipyard before. In 
spite of this astounding fact, these 
are the men and women who have 
been breaking records right and left. 

Part of the answer- a very large 
part - is vocational training, by means 
of which people have learned what to 
do, how to do it , and why to do it. 
The old saying, " Knowledge is 
power, " is proved over and over again 
at the yards in better work and better 
pay. 

In charge of the vocational training 
programs are Maurice Bullard at 

Oregon Ship and Swan Island ; Carl 
Ladell at Vancouver. These exper­
ienced men have been responsible for 
building well -rounded programs that, 
good from the beginning, are con­
stantly being improved and enlarged 
to meet the growing yard activities. 

COURSES OFFERED 

Here are the kinds of courses em­
ployees are taking at the " Shipbuild­
ers University" : Marine Pipefitting, 
Pipe Bending, Pipe Blueprint, Weld­
ing and Related Training, Ships 
Nomenclature, Job Instructor Train­
ing, Shipfitting, Blueprint Reading, 
Fundamental Tanker Construction, 
Duplicating, Assembly Layout, Rig­
ging, Shipwrights, First Aid , Engin­
eering Science, Time Keeping, Marine 
Electrical, Electric Layout and Blue­
print . 

HOURS OF INSTRUCTION 

Classes for day shift workers are 
held from 5 to 7 p .m. For swing shift 
workers the hours are from 2 to 4 

p.m.'; and for graveyard employees 
from 10 to 12 p.m. 

Classrooms and workshops are 
completely equipped, and students 
learn their respective skills rapidly 
under competent instruction. 

PUBLIC SCHOOL COURSES 

Training for better jobs is not con­
fined to the yard schools. In the Port­
land area vocational training is given 
in various schools and buildings. 

Best known are Benson Polytech­
nic, Commerce and Jefferson High 
Schools, with classes in blueprint 
reading, elementary ship construction 
and related subjects. Upward of a 
dozen other schools or buildings in 
various parts of the city are also 
centers for vocational training. 

Pre-employment training is basic­
ally six hours per day, six days per 
week. Applicants for pre-employment 
training apply at the U. S. Employ­
ment Service, 1130 S. W . Stark St., 



Benson Polytechnic, Room 10, War 
Production Training, or to the co­
ordinator of the center at which 
training is given. 

STATE VOCATIONAL TRAINING 

In addition to the Portland activity, 
27 Oregon cities offer training pro­
gram s under the Division of Vocational 
Training , State Board of Education. 

Contoct Coordlnotor of Wor 

City Production Trolnlng at: 

Albany ....... High School 
Ashland . . .... . High School 

*Astoria ....... Room 207, City Hall 
Baker . . . . . . . . High School 
Bend . . . . . . . . High School 
Corvallis . . Junior High School 
Eugene . . ..... 4th and Madison St. 
Forest Grove ... High School 
Grants Pass . .. .. High School 
Hood River .... Supt. of Schools 
Klamath Falls . . Union High School 
La Grande . . . . High School 
Lebanon ...... Supt. of Schools 
Marshfield ..... High Schools 
McMinnville ... Supt. of Schools 
Medford ...... Supt. of Schools 
Ontario . . Supt. of Schools 
Oregon City ... Room 300, Court House 
Pendleton . . . Supt. of Schools 
Portland ....... 546 N. E. 12th Ave. 
Roseburg .. .. . . High School 
St. Helens . . . Supt. of Schools 

Salem . ....... . Senior High School 
Silverton ....... Supt. of Schools 
The Dalles ... .. High School 
Tillamook .... .. High School 

*Classes are also conducted at Clatskanie 
under the supervision of Mr. Gibson in 
Astoria. 

THE VALUE OF VOCATIONAL TRAINING 

Selected at random from the files 
are these typical cases: 

••• ,- ........ 
\f~ . 

J ohn L. Backman, for­
merly violinist in sym­
phony orchestras, fore­
man in logging camp, 
government employee in 
res earch. Took basic­
courses in blueprint read­
ing. Began yard work as 
shipfitterhelper. N owlay-

and shipfitter. 

C. E. Thompson, formerly 
part owner in an auto­
m obile dealership. Took 
vocational training at Al­
berta School. Had never 
seen a shipyard . Now 
leadman, main electric 
shop. 

Hunt, formerly 
accountant. Took 

vocational training at Al­
berta School. Now helper 
in Electrical Department 

Classrooms like these in Portland's public 
schools have assisted in training shipbuilders. 

J. D . Bennett, formerly 
retail store manager. Took 

training at Benson Poly- .... -...----~ 
technic. Began work as 
shipfitter's helper, pro­
moted to shipfitter two 
weeks later. 

----- Dick Herron, trained in 
engineering at Oregon 
State C ollege. Began in 
yards as junior engineer, 
then field clerk, now as­
sistant boat supervisor. 



BONDS 
Since April 25, when the first pay­

roll deductions were made from the 
checks of 0. S. C. employees for the 
voluntary purchase of War Bonds, 
the men of all three yards have done 
their share- and more-to help the 
war effort and to insure the security 
of their own futures. 

Though bookkeeping methods differ slightly in the three 
yards, the all-over plan enables workmen to sign author­
ization cards making these deductions of a stated sum 
each week automatic. Employees are then given credit for 
the amounts which have been deducted from their pay 
checks, and when they have enough to their credit to 
purchase a series E bond with a maturity value of $50, 
these bonds are sent to them by registered mail. 

Celebrating the attainment of 18 % participation, a crowd of Vancouver 
employees watches M . Miller, yard general manager, receive a 5-lb. 
steak, while other guests, not so fortunate, ate crow. 
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By September 5 a total of nearly $2,500,000 had been 
deducted from the checks of 0. S. C. workmen and over 
40,000 bonds have been mailed to employees. 

Twice did Ray Conway, Oregon Bond Administrator, 
eat crow- the penalty for underestimating shipworkers' 
willingness to invest in bonds. 

Head and shoulders above the other two yards in war 
bond purchases and, in fact, tops in the nation for an 
industrial plant of its size, the Kaiser Co., Inc., Vancouver 
yard has placed over 18% of its total payroll to the 
purchase of War Bonds. This outstanding record has been 
the result of constant promotion by the Vancouver War 
Bond Department. Altnough the U . S. Treasury Depart­
ment has urged employees in all war industries to pledge 
10% of their salaries to War Bonds, it is likely that the 
total percentage in the three yards will exceed this amount, 
and the War Bond Departments in the 0 . S. C. and Swan 
Island yards are busy bringing their own participation 
within shooting distance of the splendid Vancouver mark. 

First in the nation, Vancouver guards display the 18 % Aag. 
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IDEAS 
Workmen's ideas will help win the 

war of production-so think the com­
mittees of labor and management at 
0. S. C. and the two Kaiser Co. ship­
yards, who make a business of pro­
moting and encouraging workmen's 
suggestions. 

Durin~ the existence of the three 
yards many a suggestion and idea has 
been put to work to cut down the 
production time on difficult operations 
and to relieve manpower for other 
important work. 

Some of these ideas have been con­
tributed by men like Chester Spiering, 
who helped to install the pipe pre­
fabrication systems at Oregon; Mark 
Johnson, machinist's foreman at Ore­
gon, wqo has developed a dozen labor­
saving machines; Lee Donaldson, of 
the Vancouver Hull Control Depart­
ment, whose idea for template photo­
graphy has prevented the waste of 
tons of precious steel, and many, 
many others equally deserving of 
recognition. 

The starting point in putting over 
an idea at each of the three shipyards 
is the suggestion box. At 0 . S. C. these 
are located in the time checking 
booths. At Vancouver they appear at 
various places throughout the yard. 

Suggestion Boxes ere located in the 
time checking booths et 0. S. C. 

Throughout the shipyard et Vancouver, 
suggestion boxes lilce these invite your ideas. 

Suggestions are studied and analyzed 
by competent engineers at the Sug­
gestions Clearing Offices at 0. S. C. 
and Vancouver. They are then placed 
before the Suggestions Committees 
made up of labor and management 
representatives for their consideration. 

TD ·VR 1414ZINB 
Taking an important part in ship­

yard and employee activities is the 
Bo's'n's Whistle. 

Launched in July, 1941, this 8-page 
one-color magazine went to 5,000 
employees. Since that time the maga­
zine has been enlarged both in page 
size, number of pages and circulation. 
The present magazine averages 16 
pages, with a special issue such as this 
one reaching 32 pages, and goes to 
50,000 employees in the three yards. 
It is published under the direction of 
Hal Babbitt, Public Relations Dir­
ector at 0. S. C., who is assisted by 
representatives and voluntary report­
ers in the three shipyards. Its objec-

SEPTEMBER 27, 1942 

tives are simple-to help employees 
build more ships faster, to help pro­
mote safety and enthusiasm for this 
big job, and to give shipbuilders 
straight information about their work. 
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THE PEOPLE ON THE COVERS 

The man on this week's cover is Elton D. 
Newman, a rigger in the 0. S. C . Plate 
Storage. Mr. Newman has been in the 
Oregon yard about five months-was for­
merly a tractor operator with the State 
Forestry Department in Washington. 

The lady on the back cover is Mrs. Iona 
Murphy, a welder in the Assembly Build­
ing. Next door in another bay, her husband 
works as a burner. Mrs. Murphy took a 
course in welding before coming to the yard 
two months ago. The Murphys have a 
daughter seven years old. 

Cover photographs, along with many of 
the illustrations in this issue, were made by 
Ray Atkeson, well known Portland 
cameraman. 

Published Bi-weekly for ALL the EMPLOYEES of the 
Oregon Shipbuilding Corporation of Portland and 

Kaiser Company, Inc., Vancouver and Swan 
Island. Material in this issue may be reprinted 

with pennission from the publishers. 
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